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TEMPLATE 3 – OTM-R – Checklist 

Revision of the implementation of OTM-R principles 2026 
 
Note on the 2026 revision: 
The current status of numerical indicators is reported for the period 2023–2025. Data for previous periods are incomplete or were not recorded. 
The data are drawn from MU data warehouses (Power BI) and Euraxess. 
  

  OTM-R checklist 
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Answer: 
++ Yes, completely 
+/- Yes, substantially  
- / + Yes, partially 
-- No 
  

* Suggested indicators (or form of measurement) 

OTM-R system           

1. Have we published a version of our OTM-R 
policy online (in the national language and in 
English)? 

x x x -/+ Yes, partially 
  
  

ECON MU does not yet have an overarching OTM-R policy 
(recruitment and selection rules). The selected principles are 
partially dealt with in the MU Statute, and in more detail in the MU 
Regulations on the Competitive Selection Procedures  (in local and 
English versions), which, however, do not reflect all the 
requirements of the Charter and the Code for Researchers. They are 

also partially treated in the ECON MU Statute (Czech version).  
  
Indicator 
- Newly created the university OTM-R policy 
- Revised the MU Regulations on Competitive Selection 

Procedures (in cooperation with the MU Rector´s Office) 
in accordance with the OTM-R Policy requirements 

- Publishing documents on the faculty website in Czech and 
English versions 
 

2026 revision x x x ++ Yes, completely The OTM-R policy is embedded in the internal regulations of both 
MUNI and ECON MUNI: 

https://www.muni.cz/en/about-us/official-notice-board/mu-statutes
https://www.muni.cz/en/about-us/official-notice-board/rad-vyberoveho-rizeni-mu
https://www.muni.cz/en/about-us/official-notice-board/rad-vyberoveho-rizeni-mu
https://www.muni.cz/en/about-us/official-notice-board/rad-vyberoveho-rizeni-mu
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MU Selection Procedure Regulations; 
ESF MU Measure No. 5/2022 on selection procedures; 
Guide to the selection procedure at ECON MUNI (internal) (only in 
Czech); 
 
These documents are subject to continuous review. The Selection 
Procedure Regulations and the Measure on recruitment processes 
have been published on the ECON MUNI Careers website in both 
CZ/EN versions. 
 

2. Do we have an internal guide setting out 
clear OTM-R procedures and practices for all 
types of positions? 

x x x +/- Yes, substantially  
  

Procedures in the area of recruitment and selection of employees 
are dealt with in the MU Regulations on Competitive Selection 
Procedures. However, these do not fully comply with the 
recruitment and selection requirements set out in the Charter and 
the Code for Researchers. 
  
Indicator 
- Revised the MU Regulations on Competitive Selection 

Procedures (in cooperation with the MU Rector´s Office) 
- Internal recruitment and selection guide defining clear 

procedures for recruitment and selection of all types of R1–R4 

positions – a faculty OTM-R guide 
- Familiarisation of employees with documents and the 

publication of documents on the faculty website in Czech and 
English versions             

  

2026 revision x x x ++ Yes, completely Recruitment and selection / OTM-R procedures at ECON MUNI are 
governed by the following documents: 
MU Selection Procedure Regulations; 
ESF MU Measure No. 5/2022 on selection procedures; 
Guide to the selection procedure at ECON MUNI (internal) (only in 
Czech); 
 
The Guide is used, providing practical information, templates, and 
guidance for all R1–R4 positions. 

https://www.muni.cz/en/about-us/official-notice-board/rad-vyberoveho-rizeni-mu
https://www.econ.muni.cz/do/econ/uredni_deska/predpisy_ESF/opatreni/opatreni_dekana/prehled/opatreni_dekana_c_5_2022_k_procesu_vyberoveho_rizeni/167425657/Measure_ECON_MUNI_No_5_2022_on_the_selection_process__1_1_2025_.pdf
https://is.muni.cz/auth/do/econ/soubory/hr_award/nabor_a_vyber/Prirucka_k_procesu_vyberoveho_rizeni_aktualizace_2025_04.pdf
https://www.econ.muni.cz/en/about-us/career-at-econ-muni
https://www.muni.cz/en/about-us/careers/vacancies
https://www.muni.cz/en/about-us/careers/vacancies
https://www.muni.cz/en/about-us/official-notice-board/rad-vyberoveho-rizeni-mu
https://www.econ.muni.cz/do/econ/uredni_deska/predpisy_ESF/opatreni/opatreni_dekana/prehled/opatreni_dekana_c_5_2022_k_procesu_vyberoveho_rizeni/167425657/Measure_ECON_MUNI_No_5_2022_on_the_selection_process__1_1_2025_.pdf
https://is.muni.cz/auth/do/econ/soubory/hr_award/nabor_a_vyber/Prirucka_k_procesu_vyberoveho_rizeni_aktualizace_2025_04.pdf
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Employees are familiarised with these documents (with the 
exception of the Guide) via the “Familiarisation with Regulations” 
application. 
 

3. Is everyone involved in the process 
sufficiently trained in the area of OTM-R? 

x x x -- No 
  
  
  

There is no specific educational/training programme on recruitment 
and selection rules, most participants are not adequately trained. 
  
Indicator 
- Creation of an educational/training programme 
- Number of trained employees       

2026 revision x x x ++ Yes, completely Selection committee members undergo regular training focused on 
eliminating unconscious bias. An e-learning course “MU 
Recruitment Procedure Regulations” has been developed and is 
mandatory for all selection committee members. 
 
The number of trained participants is monitored and continuously 
evaluated via the Power BI application. 
 
Training has been in place since 2023; as of 20 April 2026, 100% of 
selection committee members (263 individuals in total) have been 
trained, with 98% completing the standard online training and the 
remaining 2% – external members – trained in person due to 
technical reasons. 
 

4. Do we make (sufficient) use of e-recruitment 
tools? 

x x   +/- Yes, substantially  
  

All job offers are advertised online. Filing applications is done 
through MU career website in the form of e-applications, in 
exceptional cases, applications may be submitted by e-mail, in 
writing, through the portals Jobs.cz or INOMICS.com, or else through 
the Jobs.cz portal for non-academic staff. 
Invitations to selection procedures and notifications to candidates 
are sent by e-mail, or they are notified by telephone. 
In case of need, it is possible to use online tools, e.g. Skype, 
tele/video conferencing, etc. for the selection process. 
  

https://www.muni.cz/en/about-us/official-notice-board/rad-vyberoveho-rizeni-mu
https://www.jobs.cz/fp/masarykova-univerzita-297802/prace/
https://www.jobs.cz/fp/masarykova-univerzita-297802/prace/
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The internal JOBS.MU e-application is used for recruitment and 
selection, it serves for registering and administering the selection 
procedures announced for MU vacancies. However, at present this 
application does not cover all phases of the recruitment and 
selection process. 
  
Indicator 
- Modification of the JOBS.MU e-application in order to speed up 

and streamline the recruitment process (in cooperation with the 
MU Rector´s Office) 

- Number of applications through the e-tool 
  

2026 revision x x  ++ Yes, completely The JOBS.MU e-application is continuously being updated, with new 
functionalities being added to enable more efficient management of 
recruitment processes and better data evaluation. 
 
Digitalisation of the selection procedure cycle in the INET system 
has significantly reduced administrative burden and shortened 
response times for applicants.  
 
The share of applications submitted via the e-tool (MUNI electronic 
application) is 100%; exceptional technical issues have been or are 
resolved by manual entry. 
 

5. Do we have a quality control system for 
OTM-R in place? 

x x x -- No A specific quality control system is not currently in place. A non-
public record is drawn up on each selection process, which can be 
used for internal quality control and compliance with internal 
regulations. The internal faculty guide for recruitment and selection 
of researchers will include mechanisms for the formal control of the 
recruitment process.  
  
Indicator 
- Internal recruitment and selection guide (mechanisms to 

control the recruitment process) – a faculty OTM-R guide  
- Questionnaire – feedback on the selection process 

https://is.muni.cz/auth/do/mu/Uredni_deska/Predpisy_MU/Masarykova_univerzita/Vnitrni_predpisy_MU/Rad_vyberoveho_rizeni/73807611/Rad_vyberoveho_rizeni_Masarykovy_univerzity__ucinny_od_5._1._2018_.pdf
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- Repeated carrying out of employee survey (Recruitment and 
Selection section) 

  

2026 revision x x x ++ Yes, completely For monitoring the quality of the recruitment process, we currently 
use: 
ESF MU Measure No. 5/2022 on selection procedures (Article 14):  
 
a) number of trained selection committee members: (2023 – 97%, 
2024 – 98%, 2025 – 98%); the remaining 2% – external members – 
were trained in person due to technical reasons; 
b) number of external applicants (outside MU): (2023 – 83%, 2024 – 
90%, 2025 – 91%); 
c) number of international applicants – including Slovakia: (2023 – 
20%, 2024 – 65%, 2025 – 48%); 
d) number of female applicants: (2023 – 66%, 2024 – 40%, 2025 – 
56%); 
e) total number of applicants: (2023 – 469, 2024 – 1029, 2025 – 
918); 
g) composition of selection committees (men/women): (2023 – 
52%/48%, 2024 – 59%/41%, 2025 – 56%/44%). 
 
Applicant feedback survey (since 2024): 38 respondents (Net 
Promoter Score = 57): 
• NPS > 0 = good 
• NPS 30–70 = very good to excellent 
• NPS > 70 = exceptional 
 
Recurrent employee survey (Recruitment and Selection section): The 
2025 survey shows that the recruitment process is consistently 
perceived as open and transparent (89% of respondents). A positive 
shift was observed particularly in the perceived appropriateness of 
job requirements (92.5%) and the relevance of selection criteria 
(82.5%). 
 

6. Does our current OTM-R policy encourage 
external candidates to apply? 

x x x +/- Yes, substantially  
  

All academic staff positions are published on the MU career website 
in Czech and English. 

https://www.econ.muni.cz/do/econ/uredni_deska/predpisy_ESF/opatreni/opatreni_dekana/prehled/opatreni_dekana_c_5_2022_k_procesu_vyberoveho_rizeni/167425657/Measure_ECON_MUNI_No_5_2022_on_the_selection_process__1_1_2025_.pdf
https://www.facebook.com/karieranamuni/
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  The EURAXESS and INOMICS  (the site for Economists) portals are 
used for selected positions. 
Internet job portals are also used, e.g. www.jobs.cz, and social 
networks (LinkedIN – ECON MUNI profile, Facebook – Career at 
MUNI). There is space for improvement in advertising on paid Czech 
and foreign channels. 
  
Indicator 
- Unified templates for advertising researcher positions (Czech 

and English versions) 
- Trend in the share of external candidates 
- List of suitable and available advertising channels, including 

advertising rules (in cooperation with the MU Rector´s Office) 
  

2026 revision x x x ++ Yes, completely Standardised job advertisement templates have been created for all 
positions in both Czech and English versions. Academic positions are 
primarily advertised in English (with the exception of lecturers 
teaching in Czech) and are published mainly on international 
platforms. 
 
In the period 01/2023–12/2025, a total of 2,416 individuals applied 
for selection procedures at ECON MUNI. Of these, 2,164 (88.8%) 
were external candidates (i.e. outside MU). 
Of the total number of applicants: 
• 43% were from the Czech Republic; 
• 55% were of other nationalities (including Slovakia); 
• 2% did not specify their nationality. 
 
The vast majority of applicants therefore come from outside the 
institution, and international candidates predominate in academic 
positions. 
 
A targeted multichannel strategy is used (MU website, LinkedIn, 
scientific portals), ensuring broad reach including international 
candidates. A list of suitable and available advertising channels is 
included in the Guide to the selection procedure at ECON MUNI. 

https://inomics.com/
https://www.muni.cz/en/about-us/official-notice-board/rad-vyberoveho-rizeni-mu
http://www.jobs.cz/
https://www.muni.cz/en/about-us/official-notice-board/rad-vyberoveho-rizeni-mu
https://inomics.com/
https://inomics.com/
https://is.muni.cz/auth/do/econ/soubory/hr_award/nabor_a_vyber/Prirucka_k_procesu_vyberoveho_rizeni_aktualizace_2025_04.pdf
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7. Is our current OTM-R policy in line with 
policies to attract researchers from abroad?  

x x x -/+ Yes, partially  
  

The MU Regulations on Competitive Selection Procedures impose an 
obligation to advertise positions in Czech and English, and for R3 and 
R4 there is also the obligation to additionally use foreign media 
relevant to the given field. 
Faculty policy is aimed primarily at postdocs from abroad. At MU 
level, the HR Policy 2020-2024 support programme is used for hiring 
employees from abroad, as well as projects from the European 
Union and the Czech grant agencies - GACR and TACR. 
  
Indicator 
- Trend in the share of applicants from abroad 
- Necessary documents, forms and regulations translated 

into English 
- Internal recruitment and selection guide (including advertising 

rules) – a faculty OTM-R guide 
  

2026 revision x x x ++ Yes, completely The share of international applicants for research positions in the 
period 01/2023–12/2025 amounts to 849 individuals (93%) out of a 
total of 913 applicants. 
 
Faculty documents and regulations are issued in English, and 
communication at the faculty is conducted bilingually. 
 
Rules for job advertising are defined in Guide to the selection 
procedure at ECON MUNI. 
  

8. Is our current OTM-R policy in line with 
policies to attract underrepresented groups?  

x x x +/- Yes, substantially  
  

During the selection process for academic staff and other 
employees, the requirement of equal opportunities is respected, 
including taking into account the specifics of individual social groups 
and the specifics of persons with sensory and physical disabilities 
(see the MU Regulations on Competitive Selection Procedures). 
  
Indicator 
- Trend in the share of female candidates 
- Trend in the share of foreign applicants 
- Training the members of the selection committee  

https://www.muni.cz/en/about-us/official-notice-board/rad-vyberoveho-rizeni-mu
https://is.muni.cz/auth/do/econ/soubory/hr_award/nabor_a_vyber/Prirucka_k_procesu_vyberoveho_rizeni_aktualizace_2025_04.pdf
https://is.muni.cz/auth/do/econ/soubory/hr_award/nabor_a_vyber/Prirucka_k_procesu_vyberoveho_rizeni_aktualizace_2025_04.pdf
https://www.linkedin.com/company/econmuni/
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2026 revision x x x +/- Yes, substantially  
 

During the recruitment process, the principles of the OTM-R policy 
are respected in accordance with the MU Selection Procedure 
Regulations  
 
Quantitative indicators (see points 3 and 5): 
a) number of trained selection committee members: (2023 – 97%, 
2024 – 98%, 2025 – 98%); the remaining 2% – external members – 
were trained in person due to technical reasons; 
c) number of international applicants – including Slovakia: (2023 – 
20%, 2024 – 65%, 2025 – 48%); 
d) number of female applicants: (2023 – 66%, 2024 – 40%, 2025 – 
56%); 
g) composition of selection committees (men/women): (2023 – 52% 
men / 48% women, 2024 – 59% men / 41% women, 2025 – 56% 
men / 44% women). 
 

9. Is our current OTM-R policy in line with 
policies to provide attractive working 
conditions for researchers? 

x x x +/- Yes, substantially 
  
  

ECON MU offers researchers good working conditions, including 
benefits that are comparable to or exceed similar institutions in 
the Czech Republic (e.g. working environment, equipment, wage 
conditions, mobility programmes, flexible working hours, part-time 
working, working from home, creative/sabbatical leave, etc.) 
These incentives are open to all groups, regardless of age, gender, 
race or religion, and allow workers to reconcile family and 
professional life. 
  
Indicator 
- Trend in the share of applicants outside the organisation (from 

the Czech Republic and abroad) 
- Repeated carrying out of employee survey (working conditions) 

 

2026 revision x x x ++ Yes, completely ECON MUNI provides good working conditions for its employees, as 
demonstrated by the results of Questionnaire Survey Outputs ECON 
MUNI 2025 as well as activities and measures implemented within 
the OPEN project, for example: 
• A significant decrease in women who perceive working conditions 
(23.8% → 2.4%) and opportunities (33.3% → 17.1%) as unequal. 

https://www.muni.cz/en/about-us/official-notice-board/rad-vyberoveho-rizeni-mu
https://www.muni.cz/en/about-us/official-notice-board/rad-vyberoveho-rizeni-mu
https://www.econ.muni.cz/do/econ/soubory/hr_award/dotaznikova_setreni/Zaverecna_zprava_z_dotaznikoveho_setreni_HRA_2025_final_en.pdf
https://www.econ.muni.cz/do/econ/soubory/hr_award/dotaznikova_setreni/Zaverecna_zprava_z_dotaznikoveho_setreni_HRA_2025_final_en.pdf
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• Increased support for further education (60.9% → 74.0%). 
• A notable reduction in employees hindered by excessive 
administrative workload in their research (51% → 31.8%). 
• A significant decrease in employees who have encountered 
unethical behaviour (30.1% → 16.3%). 
• Introduction of guidelines and rules for flexible work arrangements 
and breaks related to maternity and other caregiving 
responsibilities. 
 
All newly hired international employees are provided with a 
relocation allowance. In addition to previously mentioned benefits, 
we also offer professional development opportunities (e.g. 
university seminars series, internships, exchange stays, involvement 
in research projects, free access to all university libraries, and 
discounted mobile tariffs). Researchers benefit from flexible working 
hours. 
 
Quantitative indicators, see point 5: 
 
b) number of external applicants (outside MU): (2023 – 83%, 2024 – 
90%, 2025 – 91%); 
c) number of international applicants – including Slovakia: (2023 – 
20%, 2024 – 65%, 2025 – 48%). 
 

10. Do we have means to monitor whether the 
most suitable researchers apply? 

      -- No We currently have no tools; this is a subjective assessment. 
  
Indicator 
- Once the rules for recruitment and selection have been set (a 

faculty OTM-R guide), there will be continuous monitoring to 
see whether suitable candidates are applying (e.g. monitoring 
the used advertising channels vs. quality of applying candidates, 
etc.).  

2026 revision x x x +/- Yes, substantially 
 

Job advertisements are published primarily on international portals, 
ensuring wide reach and access to high-quality international 
candidates. The effectiveness is confirmed by the success rate of 
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recruitment procedures – 84% in 2024 (2 cancelled, 2 unsuccessful) 
and 100% in 2025. 
 

Advertising and application phase           

11. Do we have clear guidelines or templates 
(e.g., EURAXESS) for advertising positions? 

x x   +/- Yes, substantially 
  

Vacancies are primarily published according to the information 
specified in the MU Regulations on Competitive Selection 
Procedures on the MU career website in Czech and English. The 
advertising of academic positions generally uses pre-set templates, 
which need to be revised with regard to the principles of the Charter 
and the Code for Researchers. 
 
Indicator 
- Internal recruitment and selection guide (advertising rules) - a 

faculty OTM-R guide  
- Unified advertising templates          
  

2026 revision x x  ++ Yes, completely The announcement of selection procedures and the method of 
advertising vacancies are governed by ESF MU Measure No. 5/2022 
on selection procedures. 
 
Standardised job advertisement templates have been created for all 
positions in both Czech and English versions, revised in line with the 
Charter and the Code for Researchers. These templates, together 
with a list of suitable and available advertising channels, are 
included in the Guide to the selection procedure at ECON MUNI. 
However, each external portal uses its own predefined templates, 
which must be respected; therefore, some structural differences in 
the information may occur. 
 

12. Do we include in the job advertisement 
references/links to all the elements foreseen in 
the relevant section of the toolkit?  

x x   +/- Yes, substantially  
  

Advertisements contain most of the recommended information on 
the relevant position – name of the position, job description, 
qualification requirements, start date, and offered 
benefits. Nonetheless, examples of missing information include 
details on career development, the offered wage (internal wage 
regulations are publicly available on the MU website), or the 
number of vacancies.  

https://www.muni.cz/en/about-us/careers/vacancies
https://www.muni.cz/en/about-us/careers/vacancies
https://www.econ.muni.cz/do/econ/uredni_deska/predpisy_ESF/opatreni/opatreni_dekana/prehled/opatreni_dekana_c_5_2022_k_procesu_vyberoveho_rizeni/167425657/Measure_ECON_MUNI_No_5_2022_on_the_selection_process__1_1_2025_.pdf
https://www.econ.muni.cz/do/econ/uredni_deska/predpisy_ESF/opatreni/opatreni_dekana/prehled/opatreni_dekana_c_5_2022_k_procesu_vyberoveho_rizeni/167425657/Measure_ECON_MUNI_No_5_2022_on_the_selection_process__1_1_2025_.pdf
https://is.muni.cz/auth/do/econ/soubory/hr_award/nabor_a_vyber/Prirucka_k_procesu_vyberoveho_rizeni_aktualizace_2025_04.pdf
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https://www.muni.cz/en/about-us/official-notice-board/mu-
internal-wage-regulations 
  
Indicator 
- Unified advertising templates with a link to the website of the 

department/faculty/MU and supplemented by other 
information relating to the selection procedure (e.g. Career 
Code, internal wage regulations, etc.)  
 

2026 revision x x   +/- Yes, substantially  
  

Job advertisements include most of the recommended information 
for the advertised position. 
 
Links to the relevant department’s website have been added, as well 
as the minimum salary level for academic positions (e.g. Assistant 
Professor in Accounting and International Taxation, starting 1 
September 2026). 
 
The specific salary amount is either published in the job 
advertisement or communicated to candidates during the first 
round of the selection procedure. 
 

13. Do we make full use of EURAXESS to ensure 
our research vacancies reach a wider 
audience? 

x x   +/- Yes, substantially  
  
  
  

EURAXESS services are used mainly for positions of postdocs, and 
associate professors and professors; positions that require 
knowledge of the Czech language are not advertised. 
  
Indicator 
- The share of academic positions advertised on EURAXESS 
- Number of employees recruited outside the organization/from 

abroad  
 

2026 revision x x   +/- Yes, substantially  
  
  
  

EURAXESS services are used, and calls are also published for 
talented researchers who wish to obtain a research grant and 
conduct their research under supervision at ECON MUNI 
(postdoctoral fellowship). 
 

https://euraxess.ec.europa.eu/jobs
https://euraxess.ec.europa.eu/jobs
https://www.muni.cz/en/about-us/careers/vacancies/80889
https://www.muni.cz/en/about-us/careers/vacancies/80889
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For postdoctoral, associate professor, and professor positions, a 
broader outreach strategy is applied, with advertisements published 
on global platforms, in particular https://econjobmarket.org/. 
 

14. Do we make use of other job advertising 
tools? 

x x   ++ Yes, completely Currently used are: 

- MU Career website – Czech and English versions 

- INOMICS – website for economists 

- www.jobs.cz – primarily for advertising non-academic positions 

- Official MU notice board/ ECON MU notice board – offline 
version 

- Social networks – LinkedIN , Facebook 
 
Indicator 
- Internal recruitment and selection guide (advertising rules) – a 

faculty OTM-R guide 
- Pilot advertising on a selected advertising channel that could 

lead to an increase in the number of good/top quality foreign 
candidates (in cooperation with the MU Rector´s Office) 

https://econjobmarket.org/
https://www.muni.cz/en/about-us/official-notice-board/submitting-and-processing-complaints
https://inomics.com/
https://www.muni.cz/en/about-us/official-notice-board/rad-vyberoveho-rizeni-mu
https://www.muni.cz/en/about-us/official-notice-board/mu-internal-wage-regulations
https://www.muni.cz/en/about-us/careers/vacancies
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2026 revision x x   ++ Yes, completely All selection procedures and job advertisements are published on 
the Masaryk University website and on the ECON MUNI Careers 
website. If a position is advertised in English, it is automatically also 
published on the THEunijobs portal. Job vacancies may also be 
advertised, in agreement with the head of the relevant department 
and/or the chair of the selection committee, on additional job 
portals and social media platforms. Templates and a list of suitable 
and available advertising channels are included in the Guide to the 
selection procedure at ECON MUNI. 
 
The most commonly used and well-established advertising channels 
include: 
www.researchjobs.cz 
https://econjobmarket.org/ 
https://inomics.com/ 
 
The most frequently used platform is https://econjobmarket.org/. 
 

15. Do we keep the administrative burden to a 
minimum for the candidate?  

x     ++ Yes, completely  Where possible, yes, we do. The required documents are sent 
electronically, in some cases it is possible to provide these 
documents after the end of the selection procedure. The 
internal JOBS.MU e-applications also reduce administrative burden. 
If necessary, the selection interview also takes place 
electronically/on-line, especially for foreign candidates. 
  

2026 revision x     ++ Yes, completely  Applicants are ensured a minimal administrative burden – all 
processes are conducted electronically, including applications and 
initial contact with candidates. The Welcome Office provides full 
remote support for relocation, including visa arrangements. 
 

Selection and evaluation phase           

16. Do we have clear rules governing the 
appointment of selection committees?  

  x x +/- Yes, substantially 
  

The general rules for appointing selection committees to select 
academic and other staff are regulated by the MU Regulations on 
Competitive Selection Procedures, which include the procedures for 
the selection committee appointments. However, these regulations 

https://www.econ.muni.cz/en/about-us/career-at-econ-muni
https://www.econ.muni.cz/en/about-us/career-at-econ-muni
https://www.timeshighereducation.com/unijobs/
https://is.muni.cz/auth/do/econ/soubory/hr_award/nabor_a_vyber/Prirucka_k_procesu_vyberoveho_rizeni_aktualizace_2025_04.pdf
https://is.muni.cz/auth/do/econ/soubory/hr_award/nabor_a_vyber/Prirucka_k_procesu_vyberoveho_rizeni_aktualizace_2025_04.pdf
https://ucnmuni-my.sharepoint.com/personal/243267_muni_cz/Documents/HR%20Award/1_renewal_2026/OTMR/www.researchjobs.cz
https://econjobmarket.org/
https://inomics.com/
https://econjobmarket.org/
https://is.muni.cz/auth/do/econ/uredni_deska/predpisy_ESF/vnitrni_predpisy_ESF/statut_ESF/statut/Statut_ESF_MU_2017.pdf
https://is.muni.cz/auth/do/econ/uredni_deska/predpisy_ESF/vnitrni_predpisy_ESF/statut_ESF/statut/Statut_ESF_MU_2017.pdf
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do not contain all the recommendations of the Charter and the 
Code. 
  
Indicator 
- Publication on the faculty website of the rules for the 

appointment/composition of selection committees 
  

2026 revision  x x ++ Yes, completely   Rules for appointing selection committees are governed by the MU 
Selection Procedure Regulations and supplemented, in line with EU 
recommendations, by ESF MU Measure No. 5/2022 on selection 
procedures - (Article 6).  
 
Both documents are published on the ECON MUNI Careers website. 
 
Composition of selection committees (men/women): 
• 2023 – 52% men / 48% women 
• 2024 – 59% men / 41% women 
• 2025 – 56% men / 44% women 
 

17. Do we have clear rules concerning the 
composition of selection committees? 

  x x -/+ Yes, partially 
  

The composition of the selection committee is regulated by the MU 
Regulations on Competitive Selection Procedures at a more general 
level. However, these regulations do not set conditions 
corresponding to the requirements of the Charter and the Code for 
all positions.  
The selection committee must have at least five members and the 
number of members must be odd. An expert from abroad is also a 
member of the selection committee for filling the position of an 
associate professor, professor, R3 and R4 researcher and 
extraordinary/adjunct professor. Requirements for gender balance, 
the participation of external experts for all types of selection 
procedures, or the requirements for expertise or competencies of 
selection committee members are not specified.This will be 
addressed within the framework of updating the MU Regulations on 
Competitive Selection Procedures (in cooperation with the MU 
Rector´s Office).    
Indicator 

https://www.muni.cz/en/about-us/official-notice-board/rad-vyberoveho-rizeni-mu
https://www.muni.cz/en/about-us/official-notice-board/rad-vyberoveho-rizeni-mu
https://www.econ.muni.cz/do/econ/uredni_deska/predpisy_ESF/opatreni/opatreni_dekana/prehled/opatreni_dekana_c_5_2022_k_procesu_vyberoveho_rizeni/167425657/Measure_ECON_MUNI_No_5_2022_on_the_selection_process__1_1_2025_.pdf
https://www.econ.muni.cz/do/econ/uredni_deska/predpisy_ESF/opatreni/opatreni_dekana/prehled/opatreni_dekana_c_5_2022_k_procesu_vyberoveho_rizeni/167425657/Measure_ECON_MUNI_No_5_2022_on_the_selection_process__1_1_2025_.pdf
https://www.econ.muni.cz/en/about-us/career-at-econ-muni
https://www.linkedin.com/company/econmuni/
https://www.linkedin.com/company/econmuni/
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- Revised MU Regulations on Competitive Selection Procedures 
- Publication of rules for the appointment/composition of 

selection committees on the faculty website 
- Monitoring the composition of selection committees  

 

2026 revision  x x ++ Yes, completely   Rules regarding the composition of selection committees are 
governed by the MU Selection Procedure Regulations and 
supplemented, in line with European Commission 
recommendations, by ESF MU Measure No. 5/2022 on selection 
procedures (Article 6). These regulations include requirements 
concerning the number of committee members, the involvement of 
international experts, gender balance, and mandatory training of 
committee members. 
 
Monitoring of selection committee composition is conducted 
continuously, at least on an annual basis. The composition of 
committees is balanced:  
 
• 2023 – 52% men / 48% women 
• 2024 – 59% men / 41% women 
• 2025 – 56% men / 44% women 
 
Rules for appointing selection committees are governed by the the 
ECON MUNI Careers website.and supplemented, in line with EU 
recommendations, by ESF MU Measure No. 5/2022 on selection 
procedures (Article 6).  
 
Both documents are published on the ECON MUNI Careers website. 
 

18. Are the selection committees sufficiently 
gender-balanced? 

  x x +/- Yes, substantially 
  
  

The MU Regulations on Competitive Selection Procedures do not 
regulate the gender composition of committees. However, in each 
selection procedure an effort is made to maintain this balance, 
provided the conditions allow. This will be addressed within the 
framework of updating the MU Regulations on Competitive 
Selection Procedures (in cooperation with the MU Rector´s Office).   
  

https://www.muni.cz/en/about-us/official-notice-board/rad-vyberoveho-rizeni-mu
https://www.econ.muni.cz/do/econ/uredni_deska/predpisy_ESF/opatreni/opatreni_dekana/prehled/opatreni_dekana_c_5_2022_k_procesu_vyberoveho_rizeni/167425657/Measure_ECON_MUNI_No_5_2022_on_the_selection_process__1_1_2025_.pdf
https://www.econ.muni.cz/do/econ/uredni_deska/predpisy_ESF/opatreni/opatreni_dekana/prehled/opatreni_dekana_c_5_2022_k_procesu_vyberoveho_rizeni/167425657/Measure_ECON_MUNI_No_5_2022_on_the_selection_process__1_1_2025_.pdf
https://www.econ.muni.cz/en/about-us/career-at-econ-muni
https://www.econ.muni.cz/en/about-us/career-at-econ-muni
https://www.econ.muni.cz/do/econ/uredni_deska/predpisy_ESF/opatreni/opatreni_dekana/prehled/opatreni_dekana_c_5_2022_k_procesu_vyberoveho_rizeni/167425657/Measure_ECON_MUNI_No_5_2022_on_the_selection_process__1_1_2025_.pdf
https://www.econ.muni.cz/do/econ/uredni_deska/predpisy_ESF/opatreni/opatreni_dekana/prehled/opatreni_dekana_c_5_2022_k_procesu_vyberoveho_rizeni/167425657/Measure_ECON_MUNI_No_5_2022_on_the_selection_process__1_1_2025_.pdf
https://www.econ.muni.cz/en/about-us/career-at-econ-muni
https://www.facebook.com/karieranamuni/
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Indicator 
- Revised MU Regulations on Competitive Selection Procedures 
- Monitoring and evaluation of the composition of selection 

committees (with emphasis on gender balance) 
  

2026 revision  x x ++ Yes, completely   The requirement for gender balance is regulated by ESF MU 
Measure No. 5/2022 on selection procedures (Article 6). Monitoring 
of selection committee composition is carried out continuously, at 
least on an annual basis. The composition of selection committees is 
balanced:  
• 2023 – 52% men / 48% women 
• 2024 – 59% men / 41% women 
• 2025 – 56% men / 44% women 
 

19. Do we have clear guidelines for selection 
committees which help to judge ‘merit’ in a 
way that leads to the best candidate being 
selected? 

    x -- No 
  

Instructions for the selection committee procedure are defined in 
the MU Regulations on Competitive Selection Procedures. However, 
this internal regulation does not specify in detail the method of 
judging a candidate’s ‘merits’, any ’variations in the chronological 
order of the CV’, or the ’recognition of mobility experience’. 
When deciding on whether a candidate meets the conditions of the 
selection procedure for academic staff, the committee mainly bases 
its decision on the submitted materials and interviews with the 
candidate. When assessing the eligibility of a candidate, the 
committee may additionally request the submission of other 
documents or papers, or invite the candidate to deliver a public 
lecture. 
This will be addressed within the framework of updating the MU 
Regulations on Competitive Selection Procedures (in cooperation 
with the MU Rector´s Office).   
 Indicator 
- Revised the MU Regulations on Competitive Selection 

Procedures 
- Internal recruitment and selection guide (rules for judging 

merit) – a faculty OTM-R guide 
- Training the members of the selection committee  

https://www.econ.muni.cz/do/econ/uredni_deska/predpisy_ESF/opatreni/opatreni_dekana/prehled/opatreni_dekana_c_5_2022_k_procesu_vyberoveho_rizeni/167425657/Measure_ECON_MUNI_No_5_2022_on_the_selection_process__1_1_2025_.pdf
https://www.econ.muni.cz/do/econ/uredni_deska/predpisy_ESF/opatreni/opatreni_dekana/prehled/opatreni_dekana_c_5_2022_k_procesu_vyberoveho_rizeni/167425657/Measure_ECON_MUNI_No_5_2022_on_the_selection_process__1_1_2025_.pdf
https://www.muni.cz/en/about-us/official-notice-board/rad-vyberoveho-rizeni-mu


17 

 

2026 revision   x +/- Yes, substantially Guidelines for the work of selection committees are governed by 
ESF MU Measure No. 5/2022 on selection procedures (Article 6). 
Principles for candidate evaluation are further specified in the Guide 
to the selection procedure at ECON MUNI. 
 
All committee members are professionally trained and qualified to 
participate in selection procedures and conduct interviews. 
Evaluation criteria are published as part of each selection procedure 
(candidate requirements). During interviews, compliance with these 
criteria is assessed based on submitted materials, such as teaching 
experience or research references. For each position, a predefined 
evaluation matrix with key criteria is used, established by the 
committee in advance to ensure objectivity. 
 
Training has been conducted since 2023; as of 20 April 2026, 100% 
of selection committee members (263 individuals in total) have been 
trained, with 98% completing the standard training and the 
remaining 2% – external members – trained in person due to 
technical reasons. 
 

Appointment phase           

20. Do we inform all applicants at the end of 
the selection process? 

  x   ++ Yes 
  

All participants in the selection procedure are informed by e-mail 
after the procedure’s completion. Successful candidates are also 
usually informed by phone. The result of the selection procedure is 
communicated to candidates without delay. 
The results of selection procedures are published at 
https://www.muni.cz/en/about-us/official-notice-board/publishing-
results-of-selection-procedures. 
 

2026 revision   x ++ Yes, completely   All candidates for academic positions who have participated in an in-
person meeting with the selection committee are informed of the 
outcome without undue delay, either by phone or email, including 
brief feedback. For non-academic positions, candidates are informed 
of the outcome of the selection procedure primarily by phone. 
 

https://www.econ.muni.cz/do/econ/uredni_deska/predpisy_ESF/opatreni/opatreni_dekana/prehled/opatreni_dekana_c_5_2022_k_procesu_vyberoveho_rizeni/167425657/Measure_ECON_MUNI_No_5_2022_on_the_selection_process__1_1_2025_.pdf
https://is.muni.cz/auth/do/econ/soubory/hr_award/nabor_a_vyber/Prirucka_k_procesu_vyberoveho_rizeni_aktualizace_2025_04.pdf
https://is.muni.cz/auth/do/econ/soubory/hr_award/nabor_a_vyber/Prirucka_k_procesu_vyberoveho_rizeni_aktualizace_2025_04.pdf
https://www.muni.cz/en/about-us/official-notice-board/publishing-results-of-selection-procedures
https://www.muni.cz/en/about-us/official-notice-board/publishing-results-of-selection-procedures
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21. Do we provide adequate feedback to 
interviewees? 

  x   -/+ Yes, partially We provide formal/general feedback – passed/failed. We do not 
provide detailed feedback (strengths and weaknesses of the 
candidate), although we do so upon request.  
 
Indicator 
- Internal recruitment and selection guide (rules and conditions 

for providing feedback) – a faculty OTM-R guide 
- Template for evaluation of the candidate (basis for members of 

the selection committee) 
 

2026 revision  x  ++ Yes, completely   We have standardised the provision of qualitative feedback to 
unsuccessful candidates, which strengthens the faculty’s reputation 
as a fair employer. Feedback is provided upon candidate request. 
The rules and conditions for providing feedback are regulated by ESF 
MU Measure No. 5/2022 on selection procedures (Article 11). 
 
In the case of candidates for academic positions, applicants are 
informed of the outcome by phone or email, including brief 
feedback. 
 

22. Do we have an appropriate complaints 
mechanism in place? 

  x   +/- Yes, substantially 
  

The filing of complaints at Masaryk University is governed by the 
Rector's publicly available Directive No. 3/2008, Processing and 
Registration of Complaints at Masaryk University - 
https://www.muni.cz/en/about-us/official-notice-board/submitting-
and-processing-complaints. 
The specific mechanism for filing and resolving complaints about the 
course and outcome of a selection procedure is not currently 
set. However, if a complaint is filed, it is processed immediately. 
 Indicator 
- Internal recruitment and selection guide (procedure for filing 

and processing complaints about the course and outcome of a 
selection procedure) – a faculty OTM-R guide 

- Monitoring complaints 
 

2026 revision  x  ++ Yes, completely   The submission of complaints is governed by ESF MU Measure No. 
5/2022 on selection procedures (Article 11). The Office of the 

https://www.econ.muni.cz/do/econ/uredni_deska/predpisy_ESF/opatreni/opatreni_dekana/prehled/opatreni_dekana_c_5_2022_k_procesu_vyberoveho_rizeni/167425657/Measure_ECON_MUNI_No_5_2022_on_the_selection_process__1_1_2025_.pdf
https://www.econ.muni.cz/do/econ/uredni_deska/predpisy_ESF/opatreni/opatreni_dekana/prehled/opatreni_dekana_c_5_2022_k_procesu_vyberoveho_rizeni/167425657/Measure_ECON_MUNI_No_5_2022_on_the_selection_process__1_1_2025_.pdf
https://inet.muni.cz/app/jobs/rizeni
https://inet.muni.cz/app/jobs/rizeni
https://www.econ.muni.cz/do/econ/uredni_deska/predpisy_ESF/opatreni/opatreni_dekana/prehled/opatreni_dekana_c_5_2022_k_procesu_vyberoveho_rizeni/167425657/Measure_ECON_MUNI_No_5_2022_on_the_selection_process__1_1_2025_.pdf
https://www.econ.muni.cz/do/econ/uredni_deska/predpisy_ESF/opatreni/opatreni_dekana/prehled/opatreni_dekana_c_5_2022_k_procesu_vyberoveho_rizeni/167425657/Measure_ECON_MUNI_No_5_2022_on_the_selection_process__1_1_2025_.pdf
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Ombudsperson may also be used as an additional channel for raising 
concerns. 
 
Since 2023, only one complaint related to a selection procedure has 
been recorded, in 2024, and it was assessed as unfounded. 
 

Overall assessment           

23. Do we have a system in place to assess 
whether OTM-R delivers on its objectives? 

 x  x  x -/+ Yes, partially The selection procedures are governed by the MU Regulations on 
Competitive Selection Procedures. At ECON MU, the recruitment 
and selection rules are not further specified. There is also no system 
in place to assess how we are doing in terms of recruitment and 
selection. In future, the application of the recruitment and selection 
rules will be monitored using indicators set for each of the above 
actions.    

2026 revision    ++ Yes, completely   Yes, a system for evaluating the achievement of OTM-R objectives is 
currently in place. The process is continuously monitored using 
Power BI and defined indicators in ESF MU Measure No. 5/2022 on 
selection procedures (Article 14), enabling systematic tracking of 
recruitment and selection quality and efficiency with the aim of 
continuous improvement. Additional tools are also used, such as HR 
Award surveys, applicant feedback on recruitment procedures, 
equal opportunities audits, and other evaluation activities. 
 
In the future, the faculty will continue these activities on an annual 
basis, further develop them, and respond flexibly to emerging needs 
in order to ensure continuous improvement and higher quality of 
recruitment and selection processes in line with OTM-R principles. 

  

https://www.muni.cz/en/about-us/protection-of-rights
https://www.muni.cz/en/about-us/official-notice-board/rad-vyberoveho-rizeni-mu
https://www.muni.cz/en/about-us/official-notice-board/rad-vyberoveho-rizeni-mu
https://www.econ.muni.cz/do/econ/uredni_deska/predpisy_ESF/opatreni/opatreni_dekana/prehled/opatreni_dekana_c_5_2022_k_procesu_vyberoveho_rizeni/167425657/Measure_ECON_MUNI_No_5_2022_on_the_selection_process__1_1_2025_.pdf
https://www.econ.muni.cz/do/econ/uredni_deska/predpisy_ESF/opatreni/opatreni_dekana/prehled/opatreni_dekana_c_5_2022_k_procesu_vyberoveho_rizeni/167425657/Measure_ECON_MUNI_No_5_2022_on_the_selection_process__1_1_2025_.pdf

